
What Sets Talent Acquisition 

Leaders Apart?
The Answer: Performance

Many employers achieve 
some of their talent 

acquisition priorities ...

23%
Fill

positions 
quickly

30%
Attract 

top-quality 
talent

26%
Optimize

costs

... but only 7.7% do all three.

67% more likely to rate sourcing 
channels as effective

more likely to apply best 
practices in job definition, 
screening, and onboarding

more likely to be highly satisfied 
with their recruiting process

How do they do it? 
Get the report.

AllegisGroup.com/TalentAcquisition

High-Performing Talent 
Organizations are:

52%

188%


