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What types of technologies have you 
adopted to modernize HR and recruiting?

Which skill types will be most 
susceptible to automation?

What areas of talent management 
will benefit most from AI?

What are the biggest roadblocks 
to AI adoption?

AI is indeed part of the real 
business landscape today, and it 
is shaping the way companies 
compete for talent in the future.

Training talent ........................................ 26%
Screening talent ..................................... 24%
Workforce planning ................................ 22%

Cloud services ....................................... 27%
Mobile applications ................................ 22%
Business intelligence applications ............. 14%
Machine learning AI ................................ 12%

Budget to upgrade or maintain AI ............. 32%
Lack of people to build or manage AI ......... 26%
Training the AI ........................................ 24%

Data collection/processing ...................... 36%
Predictable, physical work ....................... 27%
Analytical/quantitative skills .................... 23%
Customer services/administration ............ 22%

HR Professionals
Take St    ck of AI
In early 2017, Allegis Group surveyed more than 300 
HR professionals, senior manager-level and above, 
and found that opinions about artificial intelligence 
(AI) are split between anxiety and excitement. 

(Top replies are shown. Total percentages do not add to 100.)

AI will dominate and
obliterate mankind.

8%

AI will displace most
jobs in 10 years.

9%

We are not adopting
AI fast enough.

8%

AI is both disrupting 
and enabling.

17%

Machines will replace 
tasks not jobs.

20%
I’m excited. Bring it on!

21%

How do you feel about 
AI and its impact 

on the future of work?


